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"Social justice is what faces you in the morning. It is awakening in a house with adequate water
supply, cooking facilities and sanitation. It is the ability to nourish your children and sentbthem
school where their education not only equips them for employment but reinforces their knowledge
and understanding of their cultural inheritance. It is the prospect of genuine employment and good

health: alife of choices and opportunitfree from disdmination."

Mick Dodson, Aboriginal and Torres Strait Islander
Social Justice Commissioner, 19998

MCRN acknowledges the Darug and Gundungurra people as the traditional owners and
custodians of this land and their Elders pastral present. MCRN also acknowledge all Aborigin:
people living in the Blue Mountains.
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BRIEFHISTORY OMOUNTAINSCOMMUNITYRESOURCHNETWORK

The Mountains Community Resource NetwdMCRN)began in 1984 as the Blue Mountains
Community Serices Advisory Council. The Advisory Council was to provide advice to Blue Mountains
City Council and to act as an 'umbrella organisation' for local community and welfare groups and
services.The initial aims of MCRMvolved drawing together organisatiorsd individuals in the

Blue Mountains to meet the following objectives:

A To actin a formal consultative role with BM&®@I other levels of government;

A To deelop a cerdinated approach to the needs of people in the Blue Maims and issues
affecting them

To be an advocate for community organisations inBhge Mountains;

To develop an information base of so@oconomic need in th&lue Mountains;

To develop forums to determine needs asttategise to meet those needs;

To assist orgnisations in skill deelopment;

A To raise community awareness of relevant social issues.

CB> > > >

MCRNbecame incorporated in 1986 amdceived WSAAS funding in 1983|owed by funding from

the Department ofCommunity Services from 198¥he Migrant Community Project was funded by
the Department of Immigration, Multidtural and Indigenous Affairs from 1992 to 2005 and WSAAS
funding supportedthe Disability Community Development Projefecbm 1998 to 2002 andhe
Mental Health Community Cultural Development Projeatn 2003.

Some Achevements of Mountains Community Resource Network

A Convening Bie MountainsConmunity Interagency, regardeals one of the best rieorking
processes in the state;

A Initiating the Bue Mountainssocial planning process which supported development of the
Blue MountainsGty CouncilCommunity Plan.

A Initiating research into the needs of people with disabilities and people offrayiish
speaking backgrounds in the Mountains 199891, gaining funding for the Migrant Project
1992 to 2005 and resourcing the Blue Maains Migrant Residents Association.

A Initiating research into the needs of peepwith disabilities and obtainingd/ SAAS funding
for the 19982003 Disability Community Development Project.

A Supporting and resourcing four new neighbourhood centres and nunsesther new
services to the Mountains.

A Auspicing Bie MountainsCommunity Transport in its initial development.

A Initiating innovations such as The Everyman Prop@®(@, Access the Best B({@000),
Connecing and Celebrating Communiti€2001), first mational Women and Earth
ConferenceZ002, andthe Getting to the Heart of Community Developmemiepean
Conferencg2006).

A Developing the Bie MountainsRaisng Awareness of Mental Health IssuBAWHI) project
and the Mental Health Community Cultural Devyhent project 2003, 2007. Auspice of
the Blue Fringe Festival.



A Establishing groups such as Blue Mountains People for Pdaedyl8untainsMovement for
Change, BeMountains2 2 YSy Qa | O thé Bug MduN&ndZEdSt Timor Sisters
Project andhe BMCC East Timor Friendshmmmittee.

A Developing regional structures suchths annual Teamwest Conferences, Voice for SONG
(Small Organisations NaBovernment) ad playing a key role in the going survival of
Western Sydney Community Forum and TRI Comimixichange.



AIMS & OBJECTIVES OMCRN

Vision

Mountains Community Resource Network (MCRN) is a dynamic peak organisation whose actions are
founded on social justice and community development principles. We valaencinity and cultural
diversityandwe challenge inequality. On behalf of organisations, groups and individuals, and
concerning theBlue Mountains as a whole, MCRINI work towards achieving a socially just

community in the Blue Mountains and alleviating community disempowerment causpaveyty,
discrimination and human rights injustices.

Objectives

MCRN will initiate and @vdinate actions which address social justice éssising the following
strategies:

1. Networking and Advocacy

A Represent Blue Mountains community organisationdocal, regionaktatewide and
national bodieslfoth government and nofgovernment)and advocate on behalf of
disadvantaged groups and communities

A Lead individuals, groups and agencies in the Blue Mountains to advocate for sociaj justice

A Network and ollaborate with norgovernment and government agencies on community
welfare service development, community development and developing responses to social
policy;

A Contribute to public and social policy development by raising issues and facilitating a
commurity response to government initiatives.

2. Community Development

A Facilitate action and activities aimed at improving the wellbeing of disadvantaged individuals
and groups

A Initiate, support and resource the emergence of projects which address sociakjasiil
respond to community needs. In cases where there is no other appropriate sponsor, MCRN
may auspice such projects, depending on available resources

3. Facilitation and Resourcing

A Facilitate a range of interagencies and forums that enable Blue Mamsitommunity
organisations to work effectively together

A Facilitate community education on issues of social justice, disadvantage and prejudice

A Facilitate training opportunities for community welfare workers aothmunity welfare
organisations;

A Provideinformation and referrals to community groups

A Provide resources, support and promote community organisations for the wellbeing of
individuals and the community



Research

Seek resources for and undertake research on community needs and issues irethe Blu
Mountains
Promote the use of research for effective social planning

Best Practice

Manage and administer the organisation in accordance with best practice principles as
determined in MCRN policies.



MANAGEMENTOMMITTEER2009-2010

Chairperson
Tracey Willow (until July 2009)
Suzie van Opdorp (since July 2009)

Vice Chairperson
Dianne Jacobus (until October 2009)
Brad Ellis (since October 2009)

Secretary

Lyn Bevington

Treasurer
Brad Ellis (until October 2009)

Lauren Harris (since October 2009)

Management Committee Members
Suzie van Opdorp
Lyn Bevington
Lauren Harris
Brad Ellis
Tracey Willow
Johana Iren
Dianne Jacobus (until December 2009)
t I GNAO]T hQ. SANYyS o6dzyGAf hOG20SNI HAn O
David ClarkeBlue MountainsGty Councilrepresentative

JanetMays(Blue MountainsGty Councilrepresentative



MCRNSTAFF200902010

Mountains Community Development Project/Team Leader
Can Yasmut
35 hours per week

Funding: Department of Community Services (DeCSGP

Financial Administrator
Kay Spriggs
10 haurs per week
Funding: Department of Community Services (DoCS)
+ 4 hours per week

Funding Department of Health and Ageing

Blue Mountains Multicultural Services and Resource Directory Project Worker
Julianne Abood
7 hours per week

Funding: Blue Mountas City Council

Young Peopl eds Ment al Health Community Devel
Lindsay Round
21 hours per week

Funding: Department of Community ServiddSAAS



CHAIRPERSO® REPORT

As | complete my first year as Chairperson of MCRN, | refie&ton the past year which has
been a challenging one for MCRN.

We started the year undertaking long term strategic planning to ensure our organisation is
sustainable into the future. As part of this process we undertook extensive consultation with the
community sector, other peaks like Western Sydney Conitymdrorum and LCSA, as welb#zer
stakeholders including Blue Mountains City Council and Comm8artjices (formerly DoLS

From this we developed our Strategic Plan 2@ 2013 which was launed by Brian Smith from
LCSA in June this year.

We coordinated responses from the Neighbourhood Centres and other Community Services
Grants Program (CSGP) funded services as part of thevgideeCSGP Campaign. This involved
working with and briefing ouiokcal Member, Phil Koperberg, who so effectively lobbied the State
Government and the Treasury.

We were extremely pleased with the success of this campaign when an increase of $10 million
was allocated to the 2010 State Budget for neighbourhood centrdscammunity services
across the state. We are waiting for news about how this will be allocated to services.

There is still work to be done on this front as there are a number of @8@Ed services such as
Blue Mountains Family Support Service and Gooedhild Protection Service that will not

receive this increase. We hope that there will be funding opportunities for these services under
the newKeep Them Safogram of NSW Community Services.

As part of our planning process, we are working to incréhsenembership of MCRN. As a peak
body we believe it is now time for us to formalise MCRN membership to ensure that our values
and goals are in line with our members and the broad range of organisations that we work with.

In 2010¢ 2011 we will be contaatg all community sector organisations and other stakeholders
inviting them to become members of MCRN. We believe this is critical to developing a strong,
representative Management Committee that reflects the values, concerns and issues of the
community setor.

This year also marks 10 years of continuous employment dfimancial anddministrative

Officer, Kay Spriggs. On behalf of the Management Committee | wish to take this opportunity to
FOly26ft SRIS YI&aQa O2y i NR O dansia?obligatiéns oftheh y G A y Ay 3 |
organisation as well as being a vital part of the team. Without this steady hand we would not be

able to keep up with the many roles and tasks expected of MCRN.

I would like to acknowledge the contribution of our Coordinator Casm(t. Can conducted the
many consultations for the strategic planning process and prepared the final plan. This was a
timely and rewarding process.

I wish to take this opportunity to thank Phil Koperberg MP and his Electorate Advisor, Trish
Doyle, forttS A NJ & dzLJLJI2 NI F2NJ GKS O2RYANIALDNRE ACSOA@ NI LI yIRE 3
thank our other partners Blue Mountains City Council and Community Services.



Last but not least, | would like to recognise the other members of the MCRN Management
Committee The role of the Management Committee is crucial in maintaining effective
community organisations. MCRN has been able to achieve what it has due to the commitment
and drive of the Management Committee over many years.

In partialar, | wish to acknowledg®vo longservingmembers of the Management Committee,

Dianne Jacobuand Lyn Bevington. Diamesigned in December 2009 after 13 years on the

Management Committeand herenthusiasm and wonderful sense of humour is sorely missed.

Lyn will besteppingdow” | & GKAa ! Da FFUGSNIy @SINA 2y GKS al
attention to detail and her methodical approach has provided a good balance to the Committee.

. @ lye2ySQa adlryRFNRA GKSasS Gg2 ¢62YSy KI @S RSY:
years ensurig continuity and succession planning for this organisation. We congratulate and

thank them for their efforts.

| would also like to thank Brad Ellis for his commitment and contribution to the MCRN
Management Committee since 2008, including two years aastrer of the organisation. Brad
gave great support to our Team Leader Can Yasmut and he will be missed.

Providing good governance can be a challenging and demanding task for any committee,
however, it is the bed rock of the vibrant and diverse commusétytor that we enjoy in the Blue
Mountains. | wish to invite others involved in community organisations to consider taking on this
challenge and join us here at MCRN as part of the Management Committee.

LG A& ¢A0GK LI St adzNS ualRepoit. | Ibok loiNdBditSaypibdudtieradd & ST NN a
rewarding 201G; 2011.

Suzie van Opdorp
Chairperson



MOUNTAINSCOMMUNITYDEVELOPMENPROJECK: TEAM
LEADERS REPORT

Overview of the Mountains Community Development Project

TheMountains CommunitPevelopment Roject is funded by the NSW Department of
Community Services through the Community Services Grant Program (CSGP). The MCRN Team
Leader / Community Development Workandertakes the following roles

A Resources organisations, groups and indivisluathin the Bue Mountainsto develop
collaborative action.

A Ensures the Blue Mountains community sector is informed on government initiatives,
social policy and program developments, social planning and decision making processes.

A Works towards regionalaquity and best practice in government and ngavernment
human service provision and advocates on behalf of disadvantaged communities in the
Blue Mountains.

A Represents th@&lueMountains on regional and statewide forums and working parties
and promotes MCRN as the local peak organisation advocating on behalfue B
Mountainsnon-government agencies.

A Oversees overall effective management of MCRN in order to achieve its visions and
objectives and develops and promotes Mountains Community Resource Network

The aim of theMountains/ 2 YYdzy A& 5S@St2LIYSyd tNRr2SOG Aa Wiz
Ay a20A1t 2dzAaGAOS RS@St 2 LIV S hé MCRM COMK/ Seam Ledddr a 2 dzy (
I have continued bringing together and resourcing organisationspgrand individubs to further

achievethis aim. | have been resourcing and supporting the Blue Mountains Community

Interagency (BMCI), thdlg MountainsCommunity Congress, the Stronger Families Alliance

(SFA), the Mountains Multicultural Interagency (MMI G KS W9l a4 aSSda 2Said w
Recommendations Working Party (EMW) and the Raising Awareness of Mental Health Issues

(RAMHI) nmeetings. Details about these collaborations between community sector, government

agencies, consumers and researchers can be dewmehe MCRN websit@ww.mcrn.org.au

On a local and regional level | represented the Blue Mountains community sector on various
advisory and grant assessment committees, which involve politicians, senior officials,
practitioners and workers from variosgctors, business people, community groups and
members of the community. Some examples include Nepean Families NSW Implementation
Group, Metro West Multicultural Advisory Committee, Blue Mountains Access and Equity
Committee, Blue Mountains Premises Reviganel, Blue Mountains Community Precinct Safety
Committee, Stronger Voice for Western Sydney, Blue Mountains Ranking Committee for CDSE
Funding and in previous years Western Sydney Area Assistance Scheme (WSAAS) Ranking
Committee.

Internal Achievements

Inthe past year NCRN has undergone major changée started the year with 5 staff in the team
working towards the goals of 3 different funded projects. This year happened to be a year when



three timelimited projects came to an end. The achievements of ¢fiasee projects have been
enormous.

w»
NS

[ AYR&alI @ w2dzyRZ LINRP2SOU0 62N]J SN F2NJ GKS |, 2dzy3 t
Project has achieveithe outcomesset out in our ambitious funding submission. Please read his
report for more details.

Jo Ridlegompleted her project andh less than six months, working 14 hours a week, further

developed existing relationships with aged care services stakeholders and established new links

with workers as well as CALD ageing community members, with a focus lmcahé&ilipino
O2YYdzyAidead LG 61a&a Fy20KSNJ GSaidlYSyd G2 a/ wbQa |
most marginalised groups such as ageing Filipino community, and to support the local service

system to build its capacity to cater for these margsed groups.

Julianne Aboogroduced he first Blue MountaingViulticultural Services and ResouscBirectory,
developed withfinancial sipport from the Blue Mountainsity Council. The Directory was
launched at the 2010 Harmony Day celebrations in Katoocamaawas very well receivedlhe
Directory was distributed to the community sectag well agll government agencies operating

in the local area. We also developed a mailing list to all child and family services, pharmacies,
health practitioners, pharmasts and many more, who all received a copy of the directory. At this
point | would like to thank Maurice Brady at BMCC for his ongoing support and for making the
development of this resource possible. | would also like to thank Claudia Grabeatghmat the

Blue MountiansGP Network for their support in distributing the Ditexy to GPs andaunsellors
inthe Blue Mountainst £ S a8 NBFR WdzZ AFyySQa NBLR2NI | Oly26¢
project.

MCRN Strategic Plan 2012013

In 2009 | inilated a Strategic Planning Process for MCRN. As the local peak organisation for
community services it was essential to consult all stakeholders as well as MCRN staff,
management committee and members. The consultation process used two methods:
guesionnaire and group discussions and waesed on the Appreciative Inquiry meldThe
guestionnaire was sent out to 130 workers in the community sector. The same questionnaire was
also used during network meetings guiding the discussions amongst many worke diffierant

parts of our sector including theoMth Services Network (youth workers), Coaltitidgainst

Violence and Abuse (domestic violer&éamily workers), HACC Forum (carers and support
workers), Bue MountainsChild and Family Forum (child & family wers), CDW Meeting

(Community Development Workers), Generalist Interagency and a Manager Focus Group.

All responses from the consultation process were discussed at two facilitated planning days.
Based on these discussions and further research evidendbdrad the MCRN Strategic Plan
20102013 and presented my findings at a public forum held in June 2010. The plan sets out
strategic directions for new management structures, strategic goals, strategies and outcome
measures, new policies and proceduresffstaorkplans reflecting the new strategic directions, a
funding plan for financial sustainability and processes for stakeholders tomanfarmed about
progressand to be given the opportunitior further input.



The MCRMWanagement Committee delegateté Policiesand Procedures Revigaswell as the
development of the Bategic Planto the Policy Sul€ommittee including Kairperson Suzie van
Opdorp, Secretary Lyn Bevington andsely. We met regularly and spemtany hours developing
policiesand framy 3 a / stvdieQid@ direction. | would like to thank Suzie and Lyn for their
passion and commitment to MCRN and the importance of strengthening it from the inside.

As a resultMCRN has now a 3 year Strategic Plantaliorevised and updated Policiasd
Procedurs Manual, new systems to deal with room and equipment bookings, auspicing
community groups and organisatiorssnew website reflecting these developmentsd an
upgraded meeting room.

The MCRN Team Leader posittmw hasa 12 monthly workplan ich is harmonised with the
Strategic Plan, Service Specifications under the Funding Agreement with Human Services and will
be reviewed in line with tb annual strategic plan review. The Strategic Plan was publicly

launched on 9 June 2010 by LCSA ExecOfifieer Brian Smith.

TheStrategic Plan 201R013establishes the followingtrategicdirection andgoalsfor MCRN

GOAL 1: Leadership in Community Management
Membership & Representation

MCRN is a dynamic peak organisation, representing commuomahaged not-for-profit

community organisations in the Blue Mountains. MCRN is committed to the community
management model. Therefore it is our goal to establish and maintain a strong membership base,
reflecting the diversity within thelBe MountainsCommunity &ctor. The MEN Management
Committee will beeflecting the same diversity and shall have the delegated mandate to

represent our memb&r Q 6 S a {j whiclydieSaBciyibdilding and sector development.

GOAL 2: Leadership in Community Development

Resoucing & Communication

MCRN is committed to providing leadership in best community development principles and

practices. The communication amongst services and workers is based on trustful relationships,
cutting-edge knowledge and best use of communicatiechinologies. Within the next 3 years

al wb SYRSI@2dzNB (2 fSIFIR GKS gl e Ay AYAGAIFIGAYy3:
I 2YYdzyAGe 5S@St2LIVSy (¢ rhefinsbfRdminkation. (12 GKS NI R

GOAL 3: Leadership in Best Practice

Social Justic& Social Action

MCRN is committed to the social justice principles of equity, access, participation and rights.
MCRN will celebrate diversity within our community and promote a spirit of reconciliation
between Indigenous and neimdigenous Australians. MB & LJS Ol  lan§ histofywfb Q &
identifying current social justice issues, initiating and supporting local social action, giving
margiralised groups and individuals a voice, MCRN will continue its commitment and leadership
in social justice; constanticknowledging and reviewing a changing funding, political, economic
and ecological environment.



GOAL 4: Leadership in Sector Development
Advocacy, Research & Collaborations

MCRN will promote our sector as viable, efficient and sustainabith a particula emphasis on

the importance of small, communiyased, notfor-profit organisationsMCRN acknowledges the
importanceof constructive collaborations in order to achieve the best outcomes for our
community. MCRN endeavours to promote an evidebased appoach as best practice and is
therefore committed to develop the nexus between community services, research centres and
funding bodies for further assessing the needs of our community.

MCRN Website

The MCRN wbsite was updated in a partnership project witRI Community Exchange. It has a
content management system which allows MCRN to update and maintain the website in years to
come. The initial feedback we have received was very positive and it will provide an essential tool
Ay GKS 2y 32Aayd OENEYdyR (2 ToRSEFENERRYaSoy/ (0 Q ¢
www.mcrn.org.au

MCRN éadership in local collaborations and networks

Through my role as leader and supporter of key collaborations and network meetings in the Blue
mountains, MCRN has continued its aajty building role and advocacy for the sector through its
involvement in the Blue mountainsoBimunity Interagency, the Raising Awareness of Mental
Health Issues Interagency, the Mountains Multicultural Interagency, Stronger Families Alliance,
BM Australans for Native Title and Reconciliation / BM People for Reconciliation (BM
ANTaR/P4R).

Blue Mountains Communitylnteragency

The Blue Mountains Community InteragefBMCI) is a regulaofum attended by

representatives from neighbourhood centres, familpgart services, community development

projects, youth services, disability sSer&dS & X YA INIJ y i addsHildpioe&ienz OKA f RNB
serviceslegal servicessommunity housing and staff from Blue Mountains City Council, Sydney

West Area Health ServicegSentrelhk, employment serviceand others BMQ is open to any

stakeholder irthe local community services sector. It is convened by the Mountains Community
Resource Network.

The BMCI meets monthly. Members subscribe toamed distribution list, throgh which they
receive important updates and informationlexant to our sector. The MCRMNebsite will have
most of this information stored and easily accessible.

BMCI inviteguestspeakers on a regular basis, covering topics which are relevant and egigagin

for BMCI participants. BMCI also gives representatfu@m other network&nd interagencies the
opportunity to feedbackto a wider groupthus B/ L 6 SO2 Y S a gengralis#dzy 6 NBf £ | Q
Interagency and an invaluable informationasé and peer support mech&m.



At the BMCI meeting in November 2009 | facilitated a planning session which highlighted some of
the things we have been doing wedk well as somef the things we couldo better. As a direct
outcome from the planning it was agreed that BMCI mensheill focus on forming working

parties to fulfil tasks such as writing submissions towards official documents e.g. BMCC Plans of
Management, govexment enquiries and consultations. Some working parties may work towards
organising an event or preparing pedection briefing papers and activities. Furthermore it was
agreed to have a schedule of guest speakers and panel discussions on relevant issues for our
sector. We have also developed an acronym list which is available on the MCRN website.

As the MCRN TealLeader / CDW | continued resourcing the sector with information ceint
throughthe Interagency #nail list. | forwarded information upon request and compiled a
fortnightly Interagency Notices Newsletter, which was always well received by all Inteyagenc
members.

Raising Awareness of Mental Health Issues (RAMHI)

Blue Mountains Raising Awareness of Mental Health Issues (RAMHI) is a local forum of carers,
congumers and representatives from neighbourhoashtres, community development projects,
aged and diability services, employment services and staff from Blue Mountains City Council and
Sydney West Area Health Servid@aMHI is a local umbralroup with a broad focus on mental
health issueslt aims at improving access to all services for people withracovering from

mental iliness. It is convened by the MCRN Team LeBdeviHI is a collaboration of services and
individualsworking togethetto:

A coordinate activities around mental health issues

provide advocacy for relevant issues

increase connectionand quality of relationships between services and individuals
support related projects and groups

provide the opportunity for participants to raise issues

A provide and share information and resources

LD D D D

MCRNakes an active convening role in furthieg the gaals of RAMHI as an open collaboration
and networking opportunity for local workers and individuals concerned with mental health
issues. MENorganisea the monthly meetings andemonstrates leadership in ensuring that
actions and tasks are fulfilled.

RAMHMill have aweb-presenceon the MCRNwebsite and anewdetter will be produced with
contributions from RAMHI members and supportensitkrermore, MCRN will support the annual
Mental HealthWeek and activities such as the Blue Fringe Art Exhibition. MORMNswiadvocate
on behalf of services and consumers on mental health issues. M&R&Iso beesuccessful in
securing fundindrom the Mental Health Coordinating Courftit another importantcommunity
resource, theMental Hedth resource card and direaty to be developed by the end of 2010

Mountains Multicultural Interagency (MMI)

MCRNcontinued to provide leadership in convening and resourcing theuktainsMulticultural
Interagency (MMI)As stated in the Terms of Referenttes aims of MMI are to:



A encourage the wider communignd workers from gvernment anchon government
sectoisto network, exchange information and collaborate on issues and projects relevant
to the CALD communities in the Blue Mountains LGA.

A identify service delivery issues, indlng gaps in services, obstacles and basrte
accessing services, both government and-gowernment. It will also act as an advisory
body and will support workers in their work with the target group.

A advocate for improvedervice delivery, for additical services and where local, state and
national issues affect local multicultural communities.

A actively promotecultural harmony andliversity engaging the whole community.

A advocate on behalf of CALD peoptethey havepportunities tofully contribute ard
participate in the social and economic life of the region.

Blue Mountains Stronger FamiliesAlliance

As thelocal peak organisation faommunity services the Blue Mountains, MCRNs actively
supported and participated in the Stronger Families Adigara coalition oEommunity
organisations, government agencies and other relevant stakeholders such as ur@sersiti
research centres, business and volunteer community groMi@&RNhas promoted the
perspective of grassroots community organisations androomity developnent principles
(social justice, participation, and access & eguitithin the SFA to help achiettee best
outcomes forBM children and their families.

To datea / w brdledin the Stronger Families Alliance has been targeted at outdéoweand
Eight of the Bie MountainsChild and Family Plamhich have involvethe establishment of
School Centred Community Hubs (SC&idvell coordinatedservice systems that implement
emerging best practice for vulnerable families.

Although MCRN does nptovide a direct service to children and families, it is a committed
custodian of the Blue Mountains Child and FamianRind willendeavou to work towards
building the capacity of the Children and Families Services Sector in the Blue Mountains.

MCRN asan active partner in local collaborations

MCRN acknowledges the importance of networking and good working relationships in the
community sector. MCRN is activéhwolved in the work of local service networks and social
action groups and providgesources andsupport where possible. Some of the existing networks
that MCRNhassupporied this year includéhe Blue Mountains Child and Family Forum, Youth
Services Network, Youth Mental lliness and Substance Abuse, Coalition Against Violence and
Abuse, Bie MountainsCommunity Care Forum, anéuB MountainsAustralians for Native Title
and Reconciliation /IBe MountainsPeople for Reconciliation.

MCRN also acknowledges tmepiortance ofcollaboration between servicexross the sector
MCRNhas playedan actiwe role in the Stronger Families Alliance, which is a collaboration of
twenty eightstakeholder organisations in child, family and community #welhg in the Blue
Mountains. The group hateveloped a strategic plan, tidue Mountains Child and Family Blan
providing direction tanember servicetowardsimplementation ofa best practice and
coordinated approach to working with children and their families.



Submissions and Campaigns
This year MCRN made submissions to various public inquiries and campaigns:

A ubmission towards Be MountainsCity Council Draft Plan of Management
A t NPRAzOGAGAGE [/ 2YYAaaArzyQa LyljdzANE Ayd2 (GKS
A Productivity Commission's Report onet Contribution of the NeFor-Profit Sctor to the
Australian Economy
A CSGP @apaignBriefing Paper for local Memb&he HonPhil Koperberg MP regardi
the statewide CSGP Campaign whiefteferred to inhis Parliamenary eechon the
issue
A LCSA representation process linking with neighbourhood cendreagrers

Blue Mountains Augtalians for Native Title and Reconciliation/Be Mountains People
for Reconciliation (BM ANTAR/P4R)

During 2009/10 MCRN contiad to support and resourd8lue Mountains Australians for Native
Title and Reconciliation (ANTaR) and the Blue Mountains P&mdReconciliation (BM P4ARBM
ANTaR / BM P4R membership is made up of Abatligimd horAboriginal residents. The group
has metmonthly since 1997 to discuss arakée action on a broad range @conciliation issues
including

A Recognition of the rigistof Aboriginal and Torres Strait Islander Australians

A Support for the Stolen Generations

A Challenging racism and discrimination

A Supporting the work of local Aboriginal organisations and projects

A Lobbying for welcome to country or acknowledgment of coustrgll civic events

This year BM ANTaR / BM P4R has highlighted the largely unrecognised contribution of Aboriginal
Diggers and their families, past and present, to the Australian Defence Forces. On 11 November

2009 the group hosted a free Remembrance Bagnt at Wentworth Falls School of Arts

featuring two citically acclaimed short filmis | NNE @rd The FoMbttenSpecial guests

included Aunty Carol Cooper and Aunty Joyce Williams, Deputy Mayor Janet Mays, the Australian

2 NJ aSY2NR I Qda AW RAERYRSINE [DIHNE hl 1fS@ yR GKS
Affairs the Hon Alan Griffin MP. BM ANTaR / BM P4R will continue to lead initiatives that
acknowledge and celebrate our forgotten diggers in the forthcoming year.

| also represented MCRN dmet organising committee dfelebration of Reconciliation in the Blue
Mountains: Connecting the Journiegld on Sundag May at Wentworth Falls School of Arts and
was the MC for the event. Leanne Townsend CEO NSW Reconciliation Council was the guest
speakerand children from Lawson Public School and Hazelbrook Public School operedrihe
with two Gundungurra song&our Blue Mountains primary schools (Lawson, Hazelbrook, Nth
Katoomba and Blackheath) showcased their red@imn work with studentsBMAntar

displayed the work they havdone over the past 13 years aRdpunya Tjupi via Red Cockatoo
had artwork for saleBMANTaR also launched its fifginual Repor2009 at this event

Other activities included a BMAntatall at Harmony Day whetevas theMC and support fothe
Blue Mountains premiere ofou and Meat The Edge on 30 May 2010



You can read more about the activities of BM ANTaR / P4R in the inaugural Annual Report 2009
which was compiled and printed by MCRN.

Can Yasmut
MCRN Team Leadér
Community Development Worker



YOUNGPEOPLES MENTALHEALTHCOMMUNITYDEVELOPMENT
PROJECT

Executive summary of report content
The brief for this part time tw&ke month project waso:

1) Build resilience, social connectedness and mental health of youngepaopitheir
families.

2) Build the capacity of community and health sectors to work collaboratively to address
youth cemorbidity.

3) Promote an early intervention and prevention approach to enhance the mental health
wellbeing of young people.

Commencementf this project coincided with the Mouatns Youth Service Team (MYSiryey

of the mental health needs of young gele in the Blue Mountaind’he progress and direction of

this projecthas beerclosely linkedvith the conclusions and implementation tife MYST survey
recommendations anaith the YMISAYouth Mental lliness and Substance AQugerking group
madeupob Dh Q& yR {2!1{ NBLNBaSyiuladAgSa YSSaAy3
Mountains Division of General Practice

This report reviews each of the thr@eoject goalsdescribeghe actionsdesignedo meet these
goals, identifies what actions were demarably more (or less) effective, identifies barriers
encounteral during 2009 and explores thatitiativesthat can be continued into 201énd
beyond

Target communities

1. The first target community were young people, particularly young men, who were
experencing a comorbid (mental health and substance abuse), conditisrere atgreater
risk of such a conditioar were likely to have peers who may experience such a condition.

2. The secondarget community were NG@orkersincluding but not limited to:

A Mountains Youth Services Team (MYST)

Blue Mountains GP Network

.fdz8 az2dzyil Ay dand Reso&eEemre | S| K

Katoomba and Springwood Neighbourhood Centres

Ted Noffs Foundation

Richmond Fellowship

Salvation Army

Other youth grvices (BMYAAS, MMNC)

Vale SProject

Blue Mountains Drug and Alcohol Recovery Service (BMDARS)

NSW Health / Sydney West Area Health Service (SWAHS)

NSW Education / TAFE / Blacktown Camity College, Lawson Campus

Blue Mountains City Council

> > > > > D> D> D> D> D
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These services were selected because of their conneatittnyoung peopleparticularly thoseat
greder risk, orbecause of their connection with young peogbeperiencing a comorbid
complaint

Young people who were experiencing a comorbid conditomho were at greater risk of
experiencing a comorbid conditipmfluenced the development and implemtation of the

project. Young people in these groups typically presented as having a shorter attention span,
were less likely to follow instructions easily and were more likely to display a greater range of
disruptive behaviours. Young people in this grewgre also more likely to be antagonistic toward
engaging, as a group, in discussions about aspects of a comorbid condition. As a consequence of
engaging with this group of young people, methods of implementing the project developed
rapidly. Quite simply His group were confident enough to verbally challenge the veracity of
information or the benefit of even considering certain topics.

z

In such a vigorous climate, informatigras oftenchallengeda 2 (G KS a4 N} 6§ S3ASa (K
survived robust testingnd were accepted by the grouplere retained whilel i KAy 3a GKI G o N
werediscarded or adjusted. As a consequence, a variety of alternative methods for imparting

information (use of cards with pictures, games, combinat®® & SOSNI f Wald L2 y Sy (i 2
be easily adapted to compliment chdng classroom or group dynamiegre developed around

the project@ central theme.

The learning gained from working with this@ S NB | (i  NXsdppdfted ibur Wask@th 3 NP dzLJ
young people who presented as rdiagnosed or at greatest risk. Young people who were
NELINBASY (Il GdAPS 2F GKS RSY23INILKAO RSSYSR (2 06S
(i.e. persons not diagnosed with a comorbid condition, and persons not within that group who
presentwithmd GALX S WNARAA] FlLOG2NRQ &a4dzOK a4 K2YStSaays
isolation from healthy peer relationships etc.) contributed to the development of this pi@ject
implementation.

Young people who were successfully engaged inthe schadlis§ Y A GK FS¢6 WFHG NRAai
typified this group. They shaped the content and delivery of the project by engaging readily in
conversation, were able to wait while others talked, and then, build on the dialogue. In this

manner issues central to understding aspects of a comorbid condition were explored in detail

and were expressed in a linear manner. The experience of working with this demographic

informed future work with similar groupsnd equallyA Y F 2 NY¥ SR Fdzi dzZNB 62 NJ 6 A (|
NA a1l Q 3INERdzLI

l Rdzf G& 62NJAy3 F2N) bDhQa FyR {&@8RySe& 2Said ! NBI |
0KS AYLIX SYSyldladAaz2y 2F GKAA LINRP2SO0d .28 0SO2YAY:
through formal participation in their meetings and working parties, fhigect has been

promoted widely and influenced appropriately. Opportunities for collaborations have presented
themselves, (e.g. participation throughout 2009 in the conduct of the MYST/Young Persons

Mental Health Survey) and the conduct of aspects ofphigect have had their timing adjusted

to best suitarget groups and their pre existing commitments (e.g. the timing of the referral
pathwaystraining).



Interactions and Partnerships

As the project worker, | was an active participanthiiree working goups Youth Mental lliness

and Subktance Abuse (YMISA) gro@bie Mountains Youth Services Merk (YSN) and the

RAHMI group. Organisations thadrticipated in these three groups includ8¥WAHS, Mountains
Youth Services Team (MYST), Blue Mountains @GRBsNeNJ = . f dzS a 2 dzy (ahdh vy &
ResourceCentre, Blue Mountains City Council, Katoomba and §wpoond Neighbourhood

Centres, Ted Noffs Foundation athe Richmond Fellowship.

The project sought to assist all individual organisatioits their owninitiatives whereever a
synergy with the projecgoals could be identified. Asresult, all individual organisatiorfsom the
working groups werable to identif assistance and support they received frthis project.

Project Outcomes

Goal (1)Buildingresilience, social connectedness and mental health of young people and their
families

High schools were an obvious location for captuangariety ofthe target groups. Often these
groups had a neutral art or craft focus that allowed for conversatioruabeental health
gSttoSAy3a (2 06S O2yRdzOGSR Ay 3INBFGSNI RSLIIK
to contribute. This proved an effective way of engaging vgtbups who were at greater risk of

22Y.
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co-morbidity due to associated indicators$c & RA &Sy 3F3ASYSyid FTNRBY Wy2N.

participation or issues of homelessness. Barriers to maximizing the quantity or quality gdahis
included:(a) some high schools did not have a-psésting relationship witlthe organisations
with which | was asociated €g.MCRN, MYST, YMISA) and so simply missed out on being
approached and (b) some groups of young people clearly benefited from hatgagaof
presenterde. working 4:20 rather than 1:5.

Goal(2). dZAf R GKS OF LI OAG @ 27T llabomativelyito dddfeRs ypuhlcd { G2 4 2

morbidity.

Therecommendations of the MYST survey and the subsequent YMISA 2009 plan for the
implementation of the survey recommendations closelgmid with this project and especially
Goal (2). | was able to respond dmehalf of MCRN when YMIS8udt partnerships to work on

the MYST survey recommendation for increased NGO/SWAHS collabogatlisequently, Goal 2
of the project was thenost thoroughly progressed armdn be developed beyond the life of the
project Thisk & 0 SOl dzaS aySé¢ bDh NBLINBaSyidl G§AGSa
MCRN/MYST/YMISA) whom | have introduced to MYST survey recommendations are able to

increase their association with SWAHS through the monthly YMISA meetings and participation in

implementation of these same recommendations. In this spirit of collaboration and information
dissemination | have attended RAMHI meetings representing MCRN and provided the RAMHI
groupwith information from the YMISA group.

Goal (3)Promoting an early intevention and prevention approach to enhance the mental
health well being of young people

Goal (3was progressed in two ways. Firstly, | participated in events that provided information to
target groups and individuals andat were also open to the gendrpublic. The list includes, but

O0AS



is not limited to, the Blue Fringe exhibition in Springwood, Mental Health Week displays in the

Blue MountainsCouncil foyer incorporating art from the Event Horizon gallery exhibition, the

violen@ resolution youth gig, V@StOpenb& > | yR (GKS NBOSyid 62YSyQa |
workshop. The second way in which this goal was progressed was through utilizing the
WYAYRYFGGSNARQ O2yOSLIia oKAETS g2NJAYy3a gAGK aYlff
youth workers.

The gregest singleproject achievemenin 2009 was wotikgin conjunction with the MYST
survey and the YMISA survey recommendations implementation straiégygreatest
disadvantge | experienced in my role ®tCRN in 2009 was that the SWAHS School Link
Coordinaor position remained unfilled throughout 2009.

In conclusion, there areno keyrecommendationgrom this project The first is that MCRN
remairs connected to the YMISA group and supgpvthereresources permijtthe progres®f
the YMISAlan for implematation of the MYST survey recommendations. The second
recommendation is that MCRN suppsall future calls for SWAHS to fill the local School Link
Coordinator position.

I would like to thanko my supervisor Caviasmutand the management of MCRN for the
opportunity toundertake this important project.

Lindsay RoundRN
Project Worker
November 2009



BLUEMOUNTAINSMULTICULTURASERVICE ANIRESOURCE
DIRECTORY

TheBlue Mountains Multicultural Service and Resourbérectorywas produced in partership
with Blue Mountains City Council as a result of a long standing campaign to provide better access
and engagement to mainstream services for the CALD community living in the Blue Mountains.

As the project worker my initial consultation process médeery clear to me that although there
were many resources out there, services and workers were not accessing them. Well aware that
there are no migrant specific services in theeBMountains | then set out teesearch as many of

the relevant serviceqrograms, resources and interesting bits of information available and
compile it all into an accessible format. This was not so simple but eventually with the assistance
of people like Ruth Caro from Blue Mountains City Céamel Carol Tingate from SWAH&as

able to produce a comprehensivimterestingand user friendlyesource.

| personally enjoyed this part of the project the most as | found so many resources that | have
shared with my networks, family and friends. | was also very pleased to hawvppoetunity to

invite two local CALD artists to contribute to the directory; Zahra Farag to showcaseaéifid
artworksonthe covers Y R W2 KF yy I . 2y 1 Q& LIK2G23aNF LKA 2F
layout. | would also like to thank Tri Communitgliange for allowing us to use the cultural
competency resources they had developed which saved me a lot of work. | hope that this
directory will assist workers to do that little extra bit that makes all the difference.

Julianne Abood
Project Worker

- d:



PINK MOUNTAINS

Pink Mount zins

Pink Mountains Community LGBTQ Website

Websiteeditor, Kevin Hardwick has been working on the site for the past three years with
support and encouragement from MCRN management committeeTaatin LeadeCan Yasmut.

We are getting a very gal response from the LGBTQ community judging by the numbers of
people who have registered for our popular monthly newsletter now at almost 500. This has
more than doubled over the past two years. It seems to indicate there is a thirst for local
informationby many people. The newsletter appears to be a good way of helping people feel part
of the community and hopefulliessisolated. It isalso very time consuming!

The website visits havgeen as high as 130sits per day durig PinkFest but usually aveeag
about 40hits per day.

lf 0K2dAK L KIFI@SyQili KFR &a4dz00Saa Ay F2N¥AYy3 | LINI
a few people from the LGBT community provide suppod advice for website content and

activities such as Pinkfest. For anything | feémportant | ask their advice or | approach Can at

MCRN for his advice which he has given for the forum and flag raising ceremony.

As Pink Mountains is ngetincorporated we are unable to open a cheque account following
changes to the law in this amseMCRN have agreed for us to bank any fundiséiMCRN account

for now untilwe can incorporate in the future. Our only income is from the business listing on the
website set at $75 per year. Payment this year has not matched expectations but hogagully t
will improve.

Achievements200982010

SO GAY SO WHAT! Community Forum

On3rd June 2010 2MXzY Sy GA (Gt SR a{2 DFreé& {2 2KFGH¢ gl & KS
challenge homophobia in the Blue Mountains. The event was held at the Blue Mountains Council
Chambers in Katoomba.

TheForum was a collaborative projeiaivolving Pink Mountains (auspiced by the Mountains
Community Resource Network), SOAR (auspiced by Wimlah Refuge), the Blue Mountains City
Council and community welfarsgudents from Blue MountainSAFE.

The aimof the Forumwas to progress the community action section of the Blue Mountains
Community Plan 2002012 around social inclusion and safe communitiegarticular the Forum



attempted to raise awareness of and reduce the incidence and ingddetmophobia for all

people of diverse sexualities in the Blue Mountains. The event brought together local government
and nongovernment community workers, health, legal and police services as well as interested
local community members.

The morning sessn includedspeakers from various organisations including ACON, PFLAG, SOAR,
NSW Police, Riviera Health ( LGBT Aged Caltbgugh it waglisappointing to see so few people

from the community sector in attendance, | feel the forum, the first ever heltié Mountaing

was a success. It succeeded in getting people together to discuss and initiate possible solutions to
Homophobia which has caused suffering to many people over the years.

The formdion of a permanent committee, IDAHO Blue Mountainil, hopefully progresshe
anti homophobia message in the futurguggested activities mayclude:

A annual flag raising ceremony

A produce anti homophobiflyers and posters
A organise forums

A promote equal marriage rights

A provide speakers for community groups

Rainbow Flag Raising to Celebrate IDAHO

Over 100 people attended our first rainbow flag raising ceremony for IDAHO on Monday 17th
May outside Bie MountainsGty Councilin Civic Square Katoomba. It was organised by members
of the Homophobia Forum & promoted/Pink Mountains. Thank you to Kelly Watson & Maurice
Brady of BMCC for organising and supjmgrthis event

IDAHO marks the celebration of the International Day Against Homophobia whietognisedn
many parts of the world on this dalf.was a day ffirsts: the first time for the rainlow flag and
the first time our @uncil has made a public statement that homophobia is not accdptatthe

Blue Mountainscommunity.

Aboriginal elders, Aunty Mary and Aunty Val provided a welcome to country fovaut@AHO

in KatoombaThe talented duo Spiral sang for us, including a specially composed song for the day.
Kelly Watson from BMCC introduced the maieaker Councillodanet Mays who spoke

passionately followed by theflag raisingconductedby the Edibr of Pink Mountains website

Kevin Hardwicland Celia Huttorwho raised the Australian flag simultaneoudBMCC tkn

provided morning tea in the Councih&@nbers A big thankgo Celia Hutton who had the idea for

a flag raisingeremony

Pinkfest 2010

Pinkfestpromises to be an annual LGBTQ festivll it SNJ 6 KS &dz00Saa 2F (GKAAa
June long weekend and following wedithough still in its infancy, we hope this event will grow
into a celebration of our diverse LGBTQ community in the Bloentains.

Three people were involved in the initial planning, including Genie Melone, Jonathan Llewellyn &
Kevin Hardwick. MCRN provided support and offered insurance if needed.



Thank You

I would like to acknowledge and thatane McKenzien behalf of he LGBTQ communifpr
having the vision and who worked so hard initially to m#idesPink Mountains website a reality

Kevin Hardwick
Web Editor
Pink Mountains



BLUEMOUNTAINEASTTIMORSISTERSPROJECT

The Blue Mountains East Timor Sistaigjétt (BMETS) was established in 2004. It curresvbyr
twenty members and a far larger group of supporters. All members contribute their time, skills
and resources on a voluntary basis.

BMETS aims to improve the lives of women in East Timor by caitghio the ongoing
leadership and empowerment of East Timorese women. BMETS does this by developing
sustainable projects that directly benefit East Timorese womenbgridstering partnerships and
friendships between women in the Blue Mountains and worireBast Timor.

BMETS recognises that it has a unique role to play in responding to the needs of women in East

Timor. Because we are a small commuitiased organisation we can respond in an immediate

and direct way. BMETS works on projects that meetwam&n A YYSRAF G0S ySSRa 6KA
alYyS GAYS SyKIyOS 42YSyQa OFLIOAGE F2N G4KS Fdzic
verysmall amounts of fundingWe aim to make the approval process for projects as direct and

simple as possible. Our practicgiproach to our work has earned us support across the Blue

Mountains and beyond.

We acknowledge the role of Mountains Community Resource Network in supporting and
resourcing our group through the provision of a legal auspice, insurance and administrative
systems. This allows us to do the work we are so passionate ajsuyporting and promoting
the rights and conditions of women in East Timor.

This report provides an overview of the work of the group during 2G®L0.

Building Part ne rGgarisatisns wEastiTimwo me n 6 s

hdzNJ LIF NOYSNEKALJA ¢AOGK ¢2YSyQa 3IANRdAzZIA Ay 9Faid ¢
In Dili we provide salaries to two pafme community development workers who are part of the

Asia Pacific Support Collectivendr Leste (APSTL) Under the umbrella of APSCT and with

support from BMETS, Beba Sequeira and Laura Abrantes undertake community development

work in Dili and the rural areas of Timor Leste such as Bugoro and Hatobulico. Beba and Laura

provide BMETS i ongoing advice about the issues facing Timorese women, their needs and

potential opportunities for BMETS to further its vision in Timor Leste.

APSCTL works on a wide range of projects; some are funded by BMETS whilst others occur
independently of BMETS hey support and monitor scholarships, support and resource other
62YSYyQa 3INRdzLJA FyR LINR2SOdGad !'a LINIL 2F GKSANI I
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Kassian imecognition of her development role in the village. Mana Kassian continues to be a
driving force behind many of the community initiatives in this village.

In the past year, APSIL celebrated its X@ear anniversary of forming in 2000. In spite of the
adveasity faced by the Timorese people since the referendum in 1999, the celebration acted as a
reminder of the progress made by women in Timor Leste. Members of BMETS attended this
special occasion and spoke of our work together

The Celebration also launch®ddzRS / 2y gl &Qa . 221 W{ARS o6& {ARSY
WSEAAAGIYOS YR {dNBADIEQ 6KAOK R2OdMagweltas i KS &
other influential women leaders.

BMCC East Timor Friendship Group

In 2005 BMETS worked witte then Blue Mountains Mayor, Jim Angel, and the East Timorese
ConsulGeneral, Able Guterres, to establish a Blue Mountains Friendship Committee. Hatobuilico
sub-district, located about 100kms form Dili, high in the Mountains at the base of Mt Ramelau,
was nominated as our Friendship Community.

Since this time we have worked closely with the Friendship Committee to further mutual interests

in Hatobuilico region. There have been a number of joint visits to the village. We have developed
strategic plan@nd committee structures both here in the Blue Mountains as well as in

Hatobuilico. We have worked closely with the Blue Mountains Friendship Committee and the

Committee in Hatobuilico to implement projects such as the scholarships program for students

from Hatobuilico and the refurbishment of the community centre in the village. There are 38

scholarships currently.

2S KI@S 62Nl SR ALISOAFTAOFIfte gAGK 62YSyQa 3INERdzLX
making and the benefits of the Friendship Relaship.

In the past year two friends of BMETS have spent four months in Hatobuilico working on Walking
Tourism. This will culminate in a guide to walking in the area in 2010.

Trek For Timor

The Trek for Timor has been a major joint undertaking between BMiET the Blue Mountains
Friendship Committee. The Trek is modeled on a Trek for Timor held in Kangaroo Valley in 2009.

The planning and logistics for the event has taken over 12 months to develop. The Trek was held
in September 2010 with 250 people paipating as walkers and about 150 volunteers
responsible for making the Trek both safe and enjoyable for all involved.

At the time of writing this report the Trek has raised over $60,000 which will be shared between
projects in East Timor nominated by thwo groups.

A special mention must be made of Mary Waterford and supporters Anne McKenzie and Jocelyn
Williams who spent a huge number of volunteer hours planning and preparing for the Trek.
Thanks also tMaggi Williams from th&MCC East Timor Friendsi@roup

28 gAtf NBLR2NI TdNIKSNI 2y GKA&a AAIYATFAOLYG | OK?J



Scholarships for young women in East Timor

We have established 30 scholarships fomvem and girls in secondary andiversity level

education in East Timor. BM'S funds a stipend for several of these young women in roles as

volunteer outreach workers for APSCT so they are able to develop skills and experience in
O2YYdzyAile RSOSt2LIYSYyd adzLIR2NIAY3I 62YSyQa 3IANR dzLJ
broadening the scope of the work she performs for BMETS in East Timor.

Tais Cooperatives

Tais production is a method of traditional weaving undertaken by women using a back strap
loom. Tais fulfils an important role in East Timorese caltwith each districhaving itsown

distinctive tais colours and designs. In October 2009 BMETS held a Tais exhibition in Katoomba.
We were honored to have young student Elsa Pinto join us. Elsa, who is studying agricultural
cooperatives in Dili, spoke about the conditioasifg rural families in East Timor. Currently
BMETS is providing Elsa with a scholarship to enable her to complete her studies in East Timor.
She was recently selected for a United Nations Leadership program.

{AYyOS wunnp 6S KI @S & debdpdratBsSsRpporingdbéer 202 YSy Qa
women and their families. Tais production is one of the few ways that Timorese

women can earn an income to help support their families. BMETS has purchased tais

to the value of approximately $40,000. A major goal of the wonmvolved is to

enable their children to get an education.

Women Veterands Centre

LY Hnnc .a9¢{ LINBPOARSR bmpnn F2N G§KS O2YLX SiGA2)
village, approximately 20 kms from Dili. The Centre provides an important furicttbe village

as it provides the wome@ S (i SNI y Q& & A (i Wherk they &a8 uindeytake céaftd O S

activities as well as other group activities. With the support of Beba and Laura, the women have
established their own bank account and are looking fdregreneurid opportunities. The

Centre hasow doubled in size, housing a preschool as well as being a meeting place used by the

whole village, for example, the youth group meets there.

h@dSNJ 6KS @SIFNER ¢S KI @S &dzLlL)2 NIe&rml compléear SGSNI y 2 3
number of projects. As we know in Australearly intervention is the key to a healthy and well

functioning community. This is even more important in less developed countries. Under the

leadership of Mana Kassian, there are now threesphools in the areqBuguro, Kietcho and

Borletti. Currently the preschools are attended by 92 children. BMETS has provided funds for the
purchase of readers and materials, furnishings and a small retainer for the 6 volunteer teachers.

BBMETS, throughPSETL, employs community leader and Veteran, Mana Kassian,
as a Rural Outreach Worker in Bugoro. Mana Kassian is supported and resourced by
APS@& [ YR A& I YI 22N NBaz2dzNOS (G2 GKS @Aaftftl3as



Provide support and resources to PRODET

PRADET provides rehabilitation services to victims of violence, trauma and abuse including
domestic violence, sexual assault and mental iliness. They also provide education and training to
other key services such as health workers and police on tissses.

BMETS has supported PRADEiariety of ways including thestablishment of a safe room in

Dili hospital and the purchase of a motioike. In 2008, 2009 we were able to direct funds to

PRADET to enable them to build their new CenRRADEmMave recently moved into their large

new premises which includes offices and meeting spaces as well as a refuge style accommodation
for women escaping domestic violenagthin the grounds of Dili Hospital. BMETS provided

$10,000 toward this building prope

Supporting the work of Kirsty Sworusmao

Since 2005 BMETS has been working with Kirsty Sveizh Y 2 Qa ! £t 2f I C2dzy Rl (A 2
did this through the sale of gift vouchers in support of the Alola Mother and Baby packs

promoting maternal andinfaln KS+F f G K® a2NB NBOSyidte S KIF @S 02
welfare fund which provides direct relief to families experiencing severe hardship. Over the years

S KIF @S LINPPARSR Ppotn (2 GKS 1 f2fl C2dzyRIFGA2Y
sponsored by Kirsty Swor@usmao.

In September 2008 we were honored to host a visit by Kirsty Ssusthao to the
Blue Mountains. About 80 Blue Mountains residents joined Tuss visit has
AAIYATFAOLy(ifteée AGNBY3IIGKSYSR BRadgNJ NBf I GA2y a KAL)

Friendship schools

We have been working on the establishment of a Friendship Schools program in the Blue
Mountains since 2006. This has been a jdiitiative between BMETS and the BMCC Friendship
Committee. This has been a slow and difficult pamg to establish, however, we are finally
achieving results with a Friendship Relationdiépwveen Korowal School in Hazelbrankd
Monomer School in Hatobuilico staistrict. Recently Leura Public School expressed interest in
the program and we have maadass room visits to the school.

In 2007, a group of women from Sydney met with BMETS to identify ways that they could support

the work of BMETS and thereby provide practical assistance to women in East Timor. In 2007 this
group, now known as the Sydneigt8rs, has held 4 market stalls selling locally grown produce

and tais and have raised over $10,000 which purchased a water tank and tap for the Women
+SGSNIyQa /SYiNB | yR LINPZGARSR 20KSNJ NBaz2dz2NDOSao

Awareness Raising

.a9¢{ K2aidSR W9l aihis ¢ehrynhibld includ2dNshewing of by filma |

Wi yld2Ye 2F | al &al ONXS @nakerfAhdie® Sullytakedofhis prgtess . /¢
in developing the film over many years. Musician Paul Stewart also told the interested Saturday
afternoon audieiee of his involvement in East Timor following the death of his brother Tony in

Balibo.

I+
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BMETS members are invited to speak almutwork on numerous occasions. Qalks this year
AyOf dZRSR (KS aAR 2SadSNYy wS3Iizyl oMweadratAf Ly 3dSt
Blaxland Uniting Church and Religion in the Pub.

Liaising with other groups who have an interest in East Timor

BMETS continues to liaise and network with others to strengthen our practice and learning.
Networking is also important to enhaacoordination of Australian groups working in East Timor.

We liaise with Melbourn® 8 SR 9 a3 ¢AY2NJ 22YSyQa FEasti20Al GA2y
Timor Association (AETA); Mary McKilegst Timor and Blue Mountaibsised Springwood East
Timor Support gup.

We also network with the members of the Victorian Friendship groups and in particular the
Ballarat Friendship Committee who also work in the Ainaro and Hatobuilico areas.

Fundraising

Fundraising continues to be an important part of the work of BMEiBSsomething
that encourages and keeps women involved. Members derive great satisfaction
through this aspect of group participation as it is a very practical and rewarding way
that women can work with other women both here in Australia and in East Timor.

A Garage sales Since the beginning garage sales have been held each two to three months
providing much needed funds for BMETS projects in East Timor. They provide an
2LILI2 NI dzy A G & F 2 NJOff 220 i S NJRB & YRS WD e D2 SWaR K SA NJ 3
the BMETS garage sale and other residents can buy a bargain thereby providing much
needed funds. Through garage sales we have raised approximately $50,000.
A Annual Book SaleEach year we hold a book sale with donations of books from the
community. Thi® S| NDa 6221 attS NIXrAaSR 20SN) bPmmInnn
A Union Aid Abroad- APHEDA (Australian People for He&ducation and Development)
BMETS has a partnership with APHEDA which enables cash donations to be tax
deductible. Through this mechanism we have raised abo&{GED.
A Street stallsg BMETarticipate in street stalls atvents such as Leura Fair and Winter
Magic. Coffee and tais sales, raffles and awarenaising are the main objective of these
activities.
A Raffles¢ Through the generous donation of prizes bgdl residents and businesses,
BMETS holds raffles every two to three months. Raffles raise about $3,000 each year.
A Christmas catalogu€ The catalogue includes a range of gift certificates that can be
purchased that provide direct assistance to women ahitdren in East Timor.
A Up-coming events are advertised on our blog:
http://www.bmeasttimorsisters.blogspot.com

Challenges for the Future

BMETS is a small group of women based in the Blue Mountains working with Timorese women to
build relationships and impve conditions for women both here and in East Timor. Whilst this



work is hugely rewarding, it also poses challenges both in maintaining the energy and
commitment of group members and also the integrity of the work in East Timor. BMETS continues
to put large amounts of energy into fumdising and raising awareness in the Blue Mountains; two
features of the group which make it very successful. The challenge for the coming years is to
maintain this energy and commitment whilst ensuring that our work in Easbdr remains

equitable, based on good practice, benefitting women and children in most need.
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rights.

During the recent Feder&lt SOGA2Y > ¢S &a2dzZa3KG 2 NBYAYR OF yRAR
be dismissed or taken for granted. After attending the Springwooddawf theWorkChoices:

Whatever the Name, Never Agaiampaign by the new ACTU Presidentj ®earney we worked
Of2aSfteée gAGK tldAf 52dzaKGe 2F | yAaz2ya b{2z2 (2 Syac
issue. We also staged a Politics in the Pub Election Special which attracted our biggest turnout for

some time. We thank the Labor candidates&u Templeman & the Greens candidate Carmel

McCallum for their attendance & regret that the Liberal candidate, Louise Markus, could not find

GKS GAYS F2NJ GKA& 2LIRNIdzyArAde (G2 SELXFAY KSNI LI

We would like to py tribute to Bob Debus, the retiring Federal Member for Macquarie and Phil
Koperberg the retiring State Member for the Blue Mountains. In State or FedetrRant, Bob
hasbeen a strong supporter of the BMUC from its earliest days. We thank him fhinguier

justice from some of the biggest industrial causes of our time, such as the James Hardie case, to
the issues that matter to individual constituents. \&lsothank Phil for his support. We have

raised several issues with Phil and appreciate hisasgmtations on our behalf. Both men are a
great loss to our Governments and we wish them well for the future.

A decline in Union membership prompted us to hold a Politics in the Pub on Union recruitment.

The Secretary of the Education Union in VictdBidan Henderson & Stuart McGill, BMUC

member & CEO of Work Partners discussed strategies for recruitment. It's a controversial subject

& some of Stuart's tacticsalve been criticizedjowever it isclear the union movement will not

survive without new memeérs. As Stuart said, the first step is simgle; 2 dz K+ ¢S G2 | ai LJ
joinandi KI 4 Q&4 6 KI G & Bhid@ehr we & SvglcorRed deyerhl new members but we

need to keep asking in the future. Future Politics in the Pub events will discuss theaaiged

crisis, education & the impacts of population growth.

The hospitality industry is the biggest private sector employer in the Blue Mountains. There are
too many anecdotes of shoddy treatment of hospitality workers so we are currently collecting
information about their conditions via a survey with the support of the LHMU. Our survey, an
ongoing and long term project, has e¥eed publicity in the Gazette arnle Penrith Press. It will
result in us arranging a free workshop for hospitality workers,ipaldrly the youngfor guidance

on their rights andadvice on where they can get help if they have problems at work.

An award winning documentary by our members Marexddiski & Mark Gregoryl,anala-San
Will Not Do Callistheniabout a Japanese worketasiding up for his rights had its Blue
Mountains launch at Mt Vic Flickswas a great aftaroon with a healthy attendance anlively
Q&A afterwards.Our thanks to Maree & Mark for our bestrfd raiser. Thanks also to Ron and
Diane of Mt Vic Flick®ark's running of our websitattp://bmucinc.com/ also deserves a
mention. It brings a range of news and issues to memberssapgorters unable to attendur
meetings and events.



We made a submission to Safe Work Australia about changes to OH&S MaedeinRDttober
2009. This can be found on the Safe Work Australia website at:

http://www.safeworkaustralia.gov.au/Legislation/PublicComment/Pages/PublicSubmissions.aspx
or
http://www.safeworkaustralia.gov.au/Legislation/PublicComment/Documents/BMUC. pdf

Our achievements have been féeited by the support of MCRN aride Family Hotel. Our events

I NBE O2@SNBR o0& a/whbQa AyadzNl yOS dzyRSNJ 2dz2NJ NBEOS
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Hotel provides us with a free placetomeetafd2 t R t 2t AGAOa Ay (GKS tdzod b
have made their restaurant available to us at 10.30am on the 1st Sunday of the month, our

meetings are accessible to ouembers wih a dsability. No more stairs aritlis a quieter venue.

Many thankso a/ wb 'y R GKS daCl YAf&eod

Our AGM marked the end of an era with Patrick O'Beirne stepping down from the position of
Public Officer. Patrick has given of himself in different positions magy yers. We recognised
his loyalty and commitmertb the union cause by awarding him Life Membership of the BMUC.
Patrick demonstrates that our greatest asset is our Members. Thank you, Patrick, all other
Members andthose in the community who supporisu

Debra Smith
Secretary
Blue Mountains Union Council



TREASURE® REPORT

It has been a privilege to step up to the role of treasurer on the Management Committee this
year. | have participated on the committee for over five years now and appedtia energy,
passion and commitment people have given over time to make this orgaorisatie that can be
proud of its achievements.

Having said that, the organisation has undergone major changes internally and they have

presented us with some challeag. These changes have opened up fresh ideas and allowed the
committee to look at things differently. A five year strategic plan has been developed with

O2yadzZ GFiA2y FNBY (GKS aASO02N) 6KAOK gAft AYLINEOGS

During this eriod of transition the financial position of MCRN remains healthy and strong. The
FAYIFYOALET adGraSySyida LINBaAaSYyGidSR KSNB LINRJARS Iy
as at 38 June 2010. In my opinion the reports give a true assessmeheafverall activities and

projects undertaken and are consistent with funding accountability requirements.

The balance sheet shows net assets at $102,645 and the income for this 12 month period totalled
$222,584 Expenditure totalled $72,666 and thereasieficit showing of $4, 867. This is much

lower than the last financial year period. Sources of funding include; Community Services Grants

Program, Community Partnerships (formerly WSAAS) and Community Development Support and
Expenditure (CDSE).

I would like to acknowledge Kay Spriggs who clocked up ten years in the role of Financial
Administrator this year! Her extraordinary commitment and level of professionalism is
commendable and she is highly regarded by the committee. We welcome Kathleen Bevis who
took up the position recently and is equally competent and a pleasure to work with.

Lauren Harris
Treasurer
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Accounting, Auditing, & Taxation Services
AUDIT CERTIFICATE

rd full A ificate b | Ac ntin f
Community Funded Organisations.

I, Ann Hoffman of 31Gleneigin Road WINMALEE NSW 2777, being a qualified
accountant within the meaning of the Community Funding Program do hereby
certify that | have examinad the books and financial records of Mountains
Community Resource Network tnc

in my opinion the financial statements present fairly the financial position of the
organisation and the resuits of its operations for the year ended 30 June 2010 in
accordance with the Australian Accounting Standards

......................... )~ vate ..L. L2010

ANN M HOFFIWAN
Auditors ‘Quaificaton Prolassion National Accountant

Naticnal Institute of Accountants
No: ‘09634

Notes to znd forming par. of the accounts of Mountains Community Resource
Network inc for the y2ar enoed 30 June 2010.

We have satisfied aurseives that

a) Establishmant of a reserves/provis ons is justified and represents funds set
aside for LONG SERVICE LEAVE and SICK LEAVE

b) Fayments to associated andlor affiliziec todies have been adequately

cdisciosed.
SigmtméZ (%"/W’Voato ....... /020 /0
ANNM Horm/(u

> e

Ann M ﬂ‘:yﬁrmn PNA Accountant, Auditor & Tax Agent ABN 53 099 095 431
~"" 31 Glenelgin Road Winmalee NSW 2777 P.O Box 4262 Winmalee 211

Ph: 02 4754 3642 Fax: 02 4754 3642 Mobile: 0411 563 305 Email: annamh@tpg.com.au

Liability limited by a scheme approved under Professional Standards Legistation
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Ann M Hoffman Pry Ltd

Accounting, Auditing, & Taxation Services

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
MOUNTAINS COMMUNITY RESOURCE NETWORK INC.

Report on the Financial Report

| have audited the accompanying financial report. being a special purpose financial report,
of Mountains Community Resource Network Inc (the Association) for the financial year
ended 30 June 2010

Committee’s Responsibility for the Financial Report

The committee of the Association is responsible for the preparation and fair presentation
of the financial report and have determined that the accounting policies described in Note
1 to the financial statements. which form part of the financial report, are consistent with
the financial reporting requirements of the Asscciations Incorporation Act (NSW) and are
appropriate to meet the needs of the members. The committee’s responsibilities also
include establishing and maintaining internal controi relevant to the preparation and fair
presentation of the financia! report that is free from material misstatement whether due to
fraud or error, selecting and applying appropriate accounting policies and making
accountng estimates that are reasonable in the circumstances

Auditor s Responsibility

My responsibility is to express an opinion on the financial report based on my audit. No
opnion = expressad as o whether the accounting policies used, as described in Note 1,
are zoorspriate to meet the needs of the members. | conducted my audit in accordance
with #usiralian Auditing Standz-ds, These Auditing Standards require that | comply with
relzvant cthical requirements reiating to audit engagements and plan and perform the
audit to obtain reasonable assurance whether the financial report is free from material
misstatement.

My audit involves performing procedures to obtain audit svidence about the amounts and
disciosures in the financial report. The procedures selected depend on the auditor's
judgement, including the assessment of tne risks of material misstatement of the financial
report, whether due to fraud or error. in making those risk assessments, the auditor
considers internal contro! relevant to the entity's preparation and fair presentation of the
financial report in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity's internal control An audit aisc includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by the
directors, as well as evaiuating the overall presentation of the financial report.

The financial report has been prepared for distnbution to members for the purpose of
fulfiling the commiltee’'s financiai reporting requirements under the Associations
incorporation Act (NSW) We disciaim any assumption of responsibility for any reliance
on this report or on the financial report to whicn it relates to any person other than the
members, or for any purpose other than that for which it was prepared

| believe that the audit evidenca | have obtained 1s sufficient and appropriate to provide a
basis for my audit opinion.

'.‘b{n M 'H.‘_Ifmun PNA Accountant, Awditor & Tax '/l\.,.'nr ARN 52 099 098 431
ek 31 Glenelgin Road Winmalee NSW 2777 P.O Box 4262 Winmalee 2777

Ph: 02 4754 3642 Fax: 02 4754 3642 Mobile: 0411 563 305 Email: annamh@tpg.com.au

Liability limited by a scheme approved under Professional Standards Legistation



Independence

In conducting my audit, | have complied with the independence requirements of Australian
professional ethical pronouncements.

Auditor’s Opinion

In-my opinion, the financial report of Mountains Community Resource Network Inc.
presents fairly, in all material respects the financial position of the Association as at 30
June 2010 and of its financial performance for the year then ended in accordance with the
accounting policies described in Note 1 to the financial statements.

4 WWMW

Ann M Hoffman
Professional National Accountant

pate/ 70 - X Q1T



MOUNTAINS COMMUNITY RESOURCE NETWORK INC.

Statement by Members of the Committee

In the opinion of the committee the accompanying financial report, being a special purpose
financial report is set out to:

1. Present fairly the financial position of Mountains Community Resource Network Inc. as at 30
June 2010 and its performance for the year ended on that date, and

2. An amount equal to the payments received for the year less any advance grants has been
spent on the projects, and

3. Establishment of all accruals is justified, and
4. Afull and complete set of financial records has been maintained, and

5. At the date of this statement, there are reasonable grounds to believe that Mountains
Community Resource Network Inc. will be able to pay its debts as and when they fall due.

This statement is made in accordance with a resolution of the Committee and is signed for and
on behalf of the Committee by: -

President ......./. N

Treasurer .| N /7> W ...........................

Dated this ..............5 e




Mountains Community Resource Network Inc

PO Box 152

LAWSON NSW 2783

Tel 02 4759 3599 Fax 02 4759 3299
email: admin.mern@bigpond.com

Balance Sheet [Last Year Analysis]

June 2010
1/10/2010
5:11:55 PM
B - - - This Year Last Year
Assets
MCRN
MCRN - Bendigo Bank $100,588.15 $149,934.08
MCRN - Cash Card $76.76 $716.32
Bendigo Bank Shares $1,000.00 $0.00
MCRN Petty Cash Float $100.00 $100.00
MCRN Prepayments $574.00 $4,480.88
Elgas Deposit $165.00 $165.00
Non-Current Assets
MCRN
MCRN Office Furniture $2,588.75 $2,588.75
Less Accum Deprec-O/Furn -$2,557.00 -$2,542.00
MCRN Office Equipment $11,699.08 $11,699.08
Less Accum Deprc-O/Equip -$11,591.00 -$11,571.00
Total MCRN  $139.83 $174.83
MCDP
MCDP Office Equipment $299.50 $299.50
Less Accum Deprec-O/Equip -$298.00 -$298.00
Total MCDP o ~ $1.50 ~ $1.50
Total Non-Current Assets  $141.33 $176.33
Total Assets © $102,645.24  $155,572.61
Liabilities
Current Liabilities
Property Maint Fund $500.00 $500.00
Income in Adv - Food health $0.00 $3,163.72
Prov CPP- Audit & Printing $1,500.00 $0.00
Prov So Gay So What $2,354.20 $0.00
Provision - BM Congress Event $0.00 $3,831.10
Provision for MCRN website $2,500.00 $0.00
Provision for Directory Comm $0.00 $9,089.74
Grants In Advance
MHYP - DoCS $0.00 $34,037.30
Income in Adv - SFPP Proj Bal $744.73 $0.00
CPP 2009 - DHA $0.00 $6,309.19
Total Grants In Advance - $744.73 $40,346.49
Payroll Liabilities
PAYE Payable $4,080.00 $1,639.00
Total Payroll Liabilities ~$4,080.00 $1,639.00
Staff Leave Provisions
MCRN Leave Povisions $7,066.17 $5,267.18
Sick Leave Provision Fund $2,000.00 $2,000.00
Total Staff Leave Provisions ~ $9,066.17 $7,267.18
Total Current Liabilities ~$20,74510  $65,837.23
GST Collected on Sales $2,703.00 $6,320.00
GST Paid on Purchases -$848.00 -$1,474.00
GST Paid Adjustment A/C $46.72 $23.07
Total Liabilities $22,646.82 ~ $70,706.30
Net Assets | $79,99842  $84,866.31
Equity
Retained Earnings $56,743.49 $58,626.64
BMETS Retained Earnings $28,122.82 $44,947.54
Current Year Earnings -$4,867.89 -$18,707.87
Total Equity $79,998.42 $84,866.31




MOUNTAINS COMMUNITY RESOURCE NETWORK INC.

NOTES TO AND FORMING PART OF THE ACCOUNTS
FOR THE YEAR 1 JULY 2009 TO 30 JUNE 2010

NOTE 1: STATEMENT OF ACCOUNTING POLICIES

The financial statements are a special purpose financial report that has been prepared
for use by the members of the Association in order to satisfy the reporting requirements
of the Associations Incorporation Act (NSW). The Committee has determined that the
Association is not a reporting entity.

No Australian Accounting Standards, Urgent Issues Group Interpretations or other
authoritative pronouncements of the Australian Accounting Standards Board have been

applied.

The financial report covers Mountains Community Resource Network Inc. as an
individual entity.

The financial report has been prepared on an accruals basis and is based on historical
costs and does not take into account changing money values or, except where stated,
current valuations of non-current assets. Cost is based on the fair values of the
consideration given in exchange for assets.

The following is a summary of the material accounting policies adopted by the
Association in the preparation of the financial report. The accounting policies have
been consistently applied, unless otherwise stated.
a) Plant and Equipment

Plant and equipment are measured on the cost basis.

The recoverable amount is assessed on the basis of the expected net cash
flows which will be received from the assets' employment and subsequent
disposal.

All other assets acquired during the year have been expensed at the date of
purchase.

b) Depreciation
The depreciable amount of all fixed assets are depreciated over the useful lives
of the asset to the association commencing from the time the asset is held
ready for use.

c) Employee Entitiements
Provision is made for the assaociation's liability for employee entitiements
arising from services rendered by employees to balance date. The Committee
has determined that these amounts are adequate.

Contributions are made by the association to an employee superannuation
fund and are charged as expenses when incurred.



Mountains Community Resource Network Inc

PO Box 152

LAWSON NSW 2783

Tel 02 4759 3599 Fax 02 4759 3299
email: admin.mern@bigpond.com

Profit & Loss [Last Year Analysis]

July 2009 through June 2010

1/10/2010
5:12:10 PM
- - . _This Year  LastYear
Income
Grant Income
MCRN - DCS Grant $102,319.01 $100,495.00
CPP - Funding $6,309.19 $14,090.81
Total Grant Income $108,628.20 $114,585.81
Other Income
Administration $600.00 $600.00
Bank Interest $3,732.66. $7,018.35
Donations $0.00 $400.00
Meeting Room Rental $2,330.00 $1,623.00
Other Income $0.00 $20.00
Migrant Projects $258.00 $0.00
Congress - CD's $40.00 $0.00
TAFE - Community Event $3,607.00 $0.00
BAS Adj Income $0.00 $0.56
BMETS Income $41,154.07 $43,218.75
SFPG Income $6,000.00 $965.40
Aunty Carol Fare $0.00 $1,875.00
Forum Donations $9,089.74 $0.00
Total Other Income $66,811.47 $55,721.06
Program Income
B Mts Interagency $340.00 $930.00
MCRN Programs $368.99 $920.00
MHYP $34,037.30 $24,311.70
BM Management Community Devel $3,831.10 $4,826.17
Food For Health $2,300.00 $0.00
Refund $385.95 $0.00
Community Directory $0.00 $4,300.00
Garden Project $0.00 $1,800.00
Landmarks & Keepsakes $0.00 $3,625.70
BMCC Grant $200.00 $7,100.00
Donations - KNC $500.00 $0.00
Donations - SOAR $500.00 $0.00
Donations - CWHC $500.00 $0.00
Donations Pink Mtns $500.00 $0.00
Raffle / Fundraising $142.60 $0.00
Regristration Fees $345.00 $0.00
MCRN Operational Income $0.00 $1,630.00
Outreach Office $1,820.00 $3,434.20
Management Levy $1,374.00 $2,478.50
Total Program Income $47,144.94 $55,356.27
Total Income $222584.61  $225,663.14
Expenses
Administration
Administration Charges $600.00 $800.00
Advertising & Promotion $2,241.63 $1,888.22
Audit $2,230.00 $1,700.00
Bank & Gov't Charges -$47.00 $31.98
Computer Expenses $947.81 $1,909.75
Depreciation $35.00 $46.00
GST Roundings $0.40 $0.00
Insurances (General) $3,404.98 $3,374.86
M'ment Committee/AGM Exp $1,655.96 $556.61
Memberships & Subscriptions $917.40 $1,841.30
Office Furniture & Equip $0.00 $723.00
Photocopying $544.73 $99.12
Postage $1,241.31 $179.18
Property Expenses $3,380.74 $2,484.40
Stationery & Printing $3.171.59 $1.631.01




































